Ethnic penalties: what role does discrimination play?

Drawing on the Census, the Labour Force Surveys and the General Household survey, the presentation begins by describing the ethnic penalties experienced by some of the main ethnic minorities in Britain today.  The focus is on the second generation – those who were born and educated in Britain, and on the penalties with respect to unemployment.  

Ethnic penalties can be thought of a the disadvantages that ethnic minorities experience in the labour market in comparison with people of white British ancestry of the same age and education.  Discrimination is likely to be one cause of these penalties, but it is by no means the only possible cause.  Other possibilities include lack of access to the social networks that can be helpful in getting a job, lack of suitable job opportunities in the area where one lives, other opportunities for securing an income for example through the informal economy, or differences in work preferences and aspirations.

There is a variety of ways in which one can attempt to assess the role of discrimination.  One way is to undertake statistical modelling in which one controls for these other possibilities.  A second way is to draw on people’s reports of the job refusals and possible discrimination they have experienced.  And a third (and best) way is to draw on the results of field experiments.  The presentation focuses on the second method, using the Home Office Citizenship Survey to explore reports of job refusals and to see if they mirror the pattern of ethnic penalties.
