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Despite recent improvements in the relative employment situation of most male ethnic minority groups, males from the ethnic communities continue to suffer fairly large earnings disadvantages relative to Whites. For example, Blackaby et al. (1994, 2002) report percentage earnings differentials of 7% for the 1970s, 12% in the 1980s and 10% in the 1990s, whilst recent data from the Labour Force Survey (LFS) reveal that it was still over 10% between 2002 and 2005. Blackaby et al. (2002) also report that there are large differences between ethnic minority groups and that the majority of these differences cannot be explained in terms of characteristics, implying that these groups are discriminated against. However, economists have typically been reluctant to identify occupation as a source of wage differentials (De Beyer and Knight, 1989). This factor may be particularly important in the context of examining wage differences amongst ethnic groups because of possible occupational segregation and the under-representation of executives from the ethnic communities (DTI, 2004) - since in 2004 less than 3% of FTSE 100 company directors were from a minority background. Only a few previous studies have analysed the influence of occupation in generating ethnic wage differences. These include Stewart (1983), who models differences in occupational earnings between ethnic groups, and Elliott and Lindley (2006), who analyse wages in various occupations for white and non-white natives and immigrants.    

We add to this literature by estimating statistical/econometric models of earnings based on pooled LFS data, for males and females separately, for 2002-5.  We particularly focus on percentage earnings differences for seven ethnic minority groups (Black Caribbean, Black African, Indian, Pakistani, Bangladeshi, Chinese and Other) compared to Whites, having controlled for a standard set of personal and human capital attributes.
 The differentials are presented both with and without occupational controls (at different levels of aggregation), in order to detect the influence that occupation has, and also within three broad occupational groupings. 

The first point to note from the results is that the earnings differentials are generally much smaller for ethnic minority females than they are for males. In particular, males from each ethnic minority group earn at least 10% less than comparable Whites when occupational controls are excluded. Whilst for females, the differentials are 5% or less for three out of the seven groups. The earnings deficit is highest for Black African females at 18%, whilst three of the male ethnic minority groups experience more than a 20% earnings deficit. This is in accordance with earlier findings from the LFS by Leslie et al. (1998), who argue that females from the ethnic communities may not suffer from double discrimination in terms of their earnings. Including occupational controls at the 1 digit Standard Occupational Classification (SOC) level reduces the earnings differential for each ethnic minority group, for both males and females. However even after the inclusion of occupation, the earnings differentials for each of the male ethnic minority groups remain at least 10%, apart from the Chinese. Whereas for females, none of the ethnic minority groups experience an earnings deficit in excess of 10% after controlling for occupation at the 1 digit level.  Controlling for occupation using the 4 digit SOC rather than at the 1 digit level does not have much of an additional effect on reducing wage differentials for either males or females and even widens the differentials for groups such as Indian males and Chinese females.  

To examine the impact of occupation further, we compare ethnic earnings differentials by occupation.
  For males, the only ethnic minority group that has an earnings advantage relative to comparable Whites are the Chinese in intermediate occupations. Again this contrasts to the situation for females, where earnings advantages are seen in four of the ethnic minority-occupational groupings. In fact, Chinese females enjoy higher earnings than comparable Whites in two out of the three occupational categories, despite suffering a small overall earnings deficit. However, for both males and females, it tends to be in the professional/managerial occupations where the largest earnings differentials exist. For males, only Indians have an earnings deficit of less than 10% in this category, whereas this is the case for five of the female ethnic minority groups.  Earnings differentials tend to fall with the skill level for most ethnic minority groups, both for males and females.  The downward earnings differential by skill relative to Whites is particularly noticeable for Black African males and females and Pakistani males.    
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� The models which are estimated are very similar to the specifications used by Blackaby et al. (2002). In particular, controls are included for education, experience, marital status, region, year, immigrant cohort, industry, firm size, part-time, tenure and public sector. 


� Because of the small sample sizes for some groups, we only examine earnings differences within three occupational groupings: professional/managerial, skilled and routine/semi-routine.





